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Dear Stakeholders,

This is our fourth ESG report, and I am very excited about the 
advancements we have made in our environmental, social, 
and governance (ESG) journey in 2023. In the past year, Plug 
has made strides in advancing our ESG reporting.

As a leader in the green hydrogen economy, Plug knows 
that we play a crucial role in the larger energy industry. This 





About This Report



Our Approach
PlugɄs commitment to sustainability aligns with our objective 
to help businesses transition from fossil fuels by accelerating 
the adoption of green hydrogen to build a global net-zero 





PlugɄs hydrogen fuel cells (HFCs) and hydrogen electrolyzers 





The Board has established ╬ve standing committees to 
exercise oversight and provide guidance related to risks 
within the purview of each:

y The Audit Committee oversees risks related to 
accounting matters, ╬nancial reporting, cybersecurity, 
and legal and regulatory compliance, oversees the 
accounting and ╬nancial reporting processes and audits 
of the ╬nancial statements; and has responsibility for 
evaluation and oversight of quali╬cations, independence, 
and performance of the independent auditors.

y The Compensation Committee oversees risks related 
to compensation matters, evaluates compensation 
policies, plans, and programs. It also has responsibility 
for overseeing the annual evaluation of all o╪cers of 
the company other than the CEO and, at its discretion, 
other members of senior management.

y The Corporate Governance and Nominating Committee

https://www.ir.plugpower.com/overview/default.aspx. 
https://www.ir.plugpower.com/overview/default.aspx. 
https://www.ir.plugpower.com/governance-/governance-documents/default.aspx. 
https://www.ir.plugpower.com/governance-/governance-documents/default.aspx. 


Cultural Competencies and Code of Conduct
Plug is committed to being a company of exceptional character and values, one that places people at the forefront. Employees 



Plug is committed to a people-╬rst culture driven by these values:

Values
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Innovate
Create new ideas, approaches, and technologies that change the world. Be insatiably 
curious and con╬dent. Learn and adapt quickly. Constantly strive to exceed expectations.
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Respect
Respect each other and individual unique experiences and expertise. Treat everyone with 
dignity, compassion, and professionalism.
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True
Act with integrity. Be helpful. Do the right thing.
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Collaborate
Be inclusive and involve the right people. Let go where appropriate and trust your team 
members to do their part.
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Climate Risk Assessments and Analysis
In establishing our corporate strategy, we have also 





Water Consumption
PlugɄs water metering e╩orts are ongoing, and the company 



Product Stewardship and Supply Chain Circularity
At Plug, we place a companywide emphasis on the circular 
economic model regarding end-of-life products such 









Cybersecurity
We face a number of cybersecurity risks in connection 
with our business and recognize the growing threat within 
the general marketplace and our industry. Additionally, 
in the ordinary course of our business, we use, store, and 



People - Taking Care of Our Employees
Connecting Employees and Plug’s Mission
PlugɄs mission is centered on a groundbreaking endeavor: 
Displacing fossil fuels with zero-emission green hydrogen 
to help the world achieve the goal of not exceeding the 
worldɄs average temperature of preindustrial times by 
more than 1.5 degrees Celsius (2.7 degrees Fahrenheit). 
Our employees stand behind PlugɄs commitment to 
decarbonization and are proud of their work that is creating 
a brighter future for generations to come. 

Diversity, Equity, and Inclusion 
As a people-╬rst company, Plug is committed to promoting 
Diversity, Equity, and Inclusion within our organization. 
We strive to empower our employees, customers, and 
stakeholders and recognize the importance of having 



To further our DEI initiatives in 2023, we implemented sev-
eral programs to enhance the employee experience. These 
programs include:

y

https://www.ir.plugpower.com/overview/default.aspx.






Employee Engagement 











Educational Partnerships and Scholarships
Plug aims to be a leading advocate for educational 



Supporting Our Communities
Plug recognizes the importance of supporting our local 
communities as we continue to grow. We encourage our 
employees to give back in a way that aligns with their 



Appendix

https://s29.q4cdn.com/600973483/files/doc_downloads/esg/OP-0150ConflictMineralsPolicy_Rev120122.pdf. 
https://www.oecd.org/daf/inv/mne/OECD-Due-Diligence-Guidance-Minerals-Edition3.pdf.


values, and laws of the communities in which we operate; Plug commits to compliance with applicable law in every 
country and jurisdiction in which we operate. Plug considers human rights when considering the locations of operations; 
Plug considers human rights criteria when screening contracts with third parties; and Plug forbids retaliation which 
includes any conduct, whether or not workplace or employment-related, directed at someone because they opposed a 
practice in violation of this policy, made or encouraged another individual to make a good faith report, or participated in 
an investigation of such, which might deter a reasonable individual from making or supporting a report of a violation of 
this policy.

Anti-Bribery and Anti-Corruption
Our policies for employees and business partners strictly prohibit all forms of bribery and corruption, whether commercial 
or governmental. For employees, these policies are incorporated into the Employee Handbook and each must read and 



Climate Risk Assessment Results







Transition Risk: MarketIncrease cost of renewable energy implementation

As more companies set thwable energy implementation





Physical Risk: Acute

Increased 
severity of 
extreme 
weather 
events

Increased 


















